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See ILO, International Labour Standards on Work-Life Balance, https://www. ilo. org/resource/international —labour—stand-
ards—work—life-balance, last visited on 2025-01-24.

See Charter of Fundamental Rights of the European Union, Article 33, https://eur—lex. europa. eu/legal — content/EN/
TXT/? uri= CELEX%3A12012P%2FTXT, last visited on 2025-01-24.

See The European Pillar of Social Rights in 20 Principles, https://ec. europa. eu/social/main. jsp? catld = 1606 &langld =
en, last visited on 2025-01-24.
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Abstract . Since the 1980s, the principle of work-life balance has been enshrined in the labor standards
of the International Labour Organization as well as in the legislation of the European Union and many
countries. The principle has important economic and social significance as well as legal values and is of
great significance for promoting employment, especially women’ s employment, and gender equality,
meeting the needs of family care, and protecting workers’ rights. The introduction of this principle will
help China meet the challenges of a low birth rate and an aging population, promote the construction of
a birth-friendly society, improve working time rules, and expand the functions of labor law. China
should establish the principle of work-life balance in its labor law and comprehensively build the rules of
work-life balance by improving the system of maternity and parental leaves and other care leaves and in-
troducing the right to request flexible work arrangements and the right to disconnect.

Key Words: work-life balance, birth-friendly, caring leave, flexible working arrangements, the right to
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